Keep the Date
Alabama Head Injury
Conference
February 27, 2007
Wynfrey Hotel

National Federation for the
Blind, Annual Walkathon

May 19, 2007
Eastlake Park
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~.  TO HOST DISABILITIES BENEFITS WORKSHOPS

News You Can Use

The American with Dis-
abilities Office and Bir-
mingham’s ADA Advi-
sory Committee will host
two workshops on bene-

PUBLIC WORKS

Have you ever entered a build-
ing or public facility and there
were no informational signs to
direct you? Have you ever trav-
eled to a foreign country where
all signage was in another lan-
guage? You would have to find
someone who spoke your lan-
guage to help you access the
services you needed. If you
have had this experience you
have some understanding of
how a person with a visual dis-
ability feels. ADA Accessible
signs allow persons who are

fits Monday, April 16 and
Monday, April 23. These
workshops are designed
to provide information to
persons with handicaps
and their caregivers. Both
workshops will focus on
the following three bene-
fits:

Social Security
Vocational Rehabilitation
and
Ticket to Work
(jobs access resources)

Representatives from
these agencies will facili-
tate the workshops and
answer questions about

local resources. The work-

shops will be free and

open to the general public.

blind, or who have visual im-
pairments, the ability to locate

and access service. Accessible
signs are being installed in City

facilities by the City’s Public
Works Department. The signs
are raised Braille character,
with pictorial symbols with the

International Symbol for Acces

sibility. ADA signs are
mounted based on adopted

ADA Standards. Call the City’s

ADA office if your department
needs accessible signs for
areas of public use.

Mark Your Calendar

Disabilities Workshops
April 16, 2007

Linn Henley Library
Auditorium

2100 Park Place
10:30 AM - 12:30 PM
SP————
April 23, 2007
Five Pts. West Library
4812 Avenue W
10:30 AM -12:30 PM

For more information
call Linda Coleman,
ADA Officer

254-2079

INSTALLS ADA SIGNS

IN CASE
OFFIRE
USE STAIRS




People with disabilities
are entitled to the same
courtesies you would
extend to anyone, includ-
ing personal privacy. If
you find it inappropriate
to ask people about their
sex lives, or their com-
plexions, or their in-
comes, extend the cour-
tesy to people with dis-
abilities.

If you don®make a
habit of leaning or hang-
ing on people, don®lean
or hang on someone®

REASONABLE ACCOMMODATIONS

When a qualified individ-
ual with a disability re-
guests an accommoda-
tion, the employer must
make a reasonable effort
to provide an accommo-
dation that is effective for
the individual (gives the
individual this equally
effective opportunity to
apply for a job, perform
essential job functions, or
enjoy equal benefits and
privileges). In many
cases, an appropriate
accommodation will be

POLICE CODE CARD TO INCORPORATE DISABILITIES

It is the policy of Birming-
ham’s Law Enforcement
agents to insure that a con-
sistently high level of ser-
vice is provided to all com-
munity members, including
those deaf or hard of hear-
ing.

To better carry out this pol-
icy, police administration
has agreed to make some
modifications to the Police
Code Card

Disability Etiquette

wheelchair. Wheelchairs
are an extension of per-
sonal space.

When you offer to as-
sist someone with a vision
impairment, allow the per-
son to take your arm. This
will help you to guide,
rather than propel or lead
the person.

Treat adults as adults.
Call a person by his or her
first name only when you
extend this familiarity to

obvious and can be
made without difficulty,
and at little or no cost.
Frequently, the individual
with a disability can sug-
gest a simple change or
adjustment, based on his
or her life or work experi-
ence. An employer
should always consult
with the person with the
disability as the first step
in considering an accom-
modation. Often this per-
son can suggest much
simpler and less costly

everyone present. Don®
patronize people who
use wheelchairs by pat-
ting them on the head.
Reserve this sign of af-
fection for children.

In conversation...

When talking with some-
one who has a disability,
speak directly to him or
her, rather than through
a companion who may
be along. To get the at-
tention of a person who

accommodations than the
employer might have be-
lieved necessary.

Reasonable accommoda-
tion removes workplace
barriers for individuals
with disabilities.

has a hearing disability,
tap the person on the
shoulder or wave your
hand. Look directly at the
person and speak
clearly, slowly and ex-
pressively to establish if
the person can read your
lips. Not everyone with
hearing impairments can
lip-read.

IN THE WORKPLACE

Although many individuals
with disabilities can apply for
and perform jobs without any
reasonable accommodations,
workplace barriers may keep
others from performing jobs
which they could do with
some form of accommoda-
tion. Barriers may be physical
(inaccessible facilities or
equipment), or they may be
procedures or rules (such as
when work is performed,
when breaks are taken, or
how job tasks are performed).
Reasonable accommodation
removes workplace barriers
for individuals with disabili-
ties.




SPOTLIGHT ON ACCOMODATIONS AT BIRMINGHAM PARKING DECKS

Upon the recommendation of  ADA accessible accommo-

Mayor Bernard Kincaid, the dations will include:
Birmingham City Council has | )
allocated $25 million dollars Reserved parking for
to expand a downtown park- persons with disabili-
ing deck, and renovate all ties and accessible
others. Seven million dollars signage.

has been designated to-

wards refurbishing downtown Elevator upgrades

decks, to meet the require- “ Accessible call-
ments of the Americans with buttons: audible and
Disabilities Act. Mayor Kin- visual signals

caid said access to City ser-

vices is a priority, and this " Accessible communi-
appropriation will now allow cation devices.

the City to begin the process
of obtaining bids for the
work. Some of the required

BIRMINGHAM PUBLIC LIBRARIES HOLD STAFF ADA TRAINING

Birmingham Public Libraries (BPH) have taken a proactive
role to insure that all library personnel are trained and edu-
cated on what the Americans with Disabilities Act of 1990
means, and how libraries deliver services that are accessible
to all patrons. Over the past month, trained library facilitators
held two ADA workshops for approximately 300 people.

BPH is a focal point in Alabama for library services to blind,
visually impaired, and physically handicapped citizens. This
division, through a cooperative network within the Library of
Congress/National Library Service for the Blind and Physi-
cally Handicapped brings special format reading materials,
playback equipment and other library resources to qualifying
users. Mailing privileges are provided at no charge. For infor-
mation call (205)226-3600.

The Justice Department filed suit LEGAL BRIEFS

against Boca Raton, Florida alleg-
ing the zoning ordinance violates the
Americans with Disabilities Act and
the Fair Housing Act. Under federal
provisions, people who are in recov-
ery from alcohol or drug addiction
are considered to be disabled or
handicapped, providing them with
housing protections.

A U.S. District judge in Tennessee
ruled that an employer can be sued,
under the ADA, by an injured former
employee who was denied the

The lawsuit alleged that
the employer failed to accommodate
his disability, by not engaging in the
interactive process or reasonably
accommodating the employee’s in-
jury. In this situation on method to
incorporate is to shift the burden to
the injured employee to identify ways
for the employer to provide accom-
modation.
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OFFICE OF THE AMERICAN
WITH DISABILITIES

How to contact us:

Linda Coleman, ADA Compliance Officer
Phone: 205-254-2079
TTY: 205-324-8712
Fax: 205-254-2525

E-mail: Ifcolem@ci.birmingham.al.us

The ADA committee meets every
Second Friday at 10:00 AM
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ADA Advisory Committee

Chair— Graham Sisson, ADA State Coordinator

Vice Chair— Charles Priest, Director, Alabama Head
Injury Foundation

Secretary— Roseland Lewis, Disabilities Supervisor ,
State of Alabama

Dan Kessler, Director, Independent Living Center
of Greater Birmingham
Alice Hebert— National Federation of the Blind
Gwendolyn Robinson— Senior Citizen Volunteer
John Meehan— Neighborhood Leader
Mike Norris— Independent Living Center of GB
Ron Talley— Manager, ASSISTECH Group
Marva Douglas— Retired (Bell South, Public Relations)
Myra Thompson, Social Security Administration
Angelo Cope- Educator, Samford University
Charles Marin, Social Security Administration

Linda Coleman, ADA Compliance Officer, City of Birmingham
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